
The Benefits Companies 
Need to Consider:

Gone are the days when trendy 
perks like free beer after noon 
on Fridays and bring your dog to 
work day are the things that at-
tract high potential candidates 
and retain your current top 
performers. The past year has 
brought many things into per-
spective causing a shift in what 
employees are looking for from 
their employers:

• Transparent and Trustworthy 
Leadership

• Connection to the Company 
and Culture

• Strong and Enjoyable Work-
place Experience

• Healthcare and Overall 
wellness including Physical, 
Mental, Financial Health

• Acknowledgement of Fear and 
Emphasis on Safety

Best Practices from Paranet 
Membership:

• Effective Communication
• Equal vs. Fair 
• The reality of what is needed 

for a company to be success-
ful and how to portray it.

JOIN US FOR AN INTERACTIVE PARANET ROUNDTABLE EVENT

The Emotional Roller Coaster of Back to Work
May 19, 2021 • 8:30am-10:30 am • Facilitated by Kelly Rudy 

“Going back to work” is on the horizon, and many people are planning for that very event.

Please join us for the important and timely discussion! Register Today!

FREE for Paranet Member Company 
Participants and Guests 

$39 for Non-Member Participants

REGISTER NOW

What does the evolution of the workplace look like and how can leadership teams 
make this all work to be successful for both the company and the people?

There is quite a bit of information available on CDC recommendations including social 
distancing, PPE guidelines and general cleaning and sanitation procedures. However, 
for the manufacturing industry this is not currently the information they need.

Manufacturers never stopped working. A good portion of their workforce had  
to remain physically on site to get the work done. Through this they have created, 
improved, and perfected their procedures when it comes to these types of things.

What they really need to know after what has happened over the past year, is how to 
bring their people back to work.

Please join us for this interactive event where we will present, debate and share 
information around the following things:

• COVID has shown us it’s hard to make remote work actually work.

• Sharing examples of how companies are trying to make remote work feel as close 
to work being done in person.

• The science and research behind the differences between face-to-face and on-
line interaction.

• The idea of creating a workplace that is a “better than at home” experience.

• Can remote work actually work when it is no longer the ONLY 
or BEST POSSIBLE option at that moment in time.

Dr. Jim Bohn will discuss three critical areas for change during this time of  
returning to work:
1 – The importance of Leadership team agreement on the “why?”
2 – Ensuring you provide extra support for your Middle Managers
3 – Be deliberately consistent in communication messaging

http://paranetgroup.com/event-4232650
http://paranetgroup.com/event-4232650
https://www.linkedin.com/in/dr-jim-bohn-ba7741205/
http://paranetgroup.com

